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Lube Technology Co., Ltd. (“LUBE TECH?”, “the company”, “we” or “us”) would like you to examine
the Privacy Policy relevant to you, in order to get aware in detail of how we handle your personal data and sensitive
data, such as collection, use, and disclosure (called “Data Processing”), including your rights under the Personal
Data Protection Act B.E. 2562, effective on 1 June 2022. Please find each of the Privacy Policy as follows:

1. ey - What is Personal Data?
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Personal Data is any other data which identifies yourself (no matter whether it can be identified by itself, or
together with other information) and comprises 2 groups as follows;
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Group 1: Basic information e.g. name, surname, age, address, gender, occupation, married status, nationality,
ID card number, passport and visa information, bank account, driver’s license, telephone number,
e-mail, Line id, social media account, GPS location, cookies website, picture, video/voice record
from CCTV, emergency contact, car license, etc.
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Group 2: Work information e.g. application details, education, work experience, contract, work license, social
security, compensation fund, provident fund, employee number, salary, compensation, bonus,
position, welfare, tax, work assignment details, career goal, performance appraisal, training record,
leave and absence record, illegal and/or work discipline behavior, reason of termination, security
data, communication data and record of using the computer, telephone, internet, and e-mail, etc.
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Sensitive Data is Personal Data relating to racial or ethnic origin, religious or philosophical beliefs, data
concerning a natural person’s sex life, criminal record, data concerning health, disabilities, biometric data, etc.
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Personal Data Owner is a person who owns the personal information such as candidates, employees, suppliers,
customers, and other interested parties,
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Employee is the Candidate who is selected and enters into the employment contract with us and is a

permanent employee or temporary employee or outsourcing person or a freelance person who works under
contract with the company.
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Candidate is the applicant for a permanent employee or temporary employee or freelance person or
employee who is under outsourcing person. The applicant may proceed by his/herself or internal
recruitment or referral program or head hunter.
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Other interested party is a natural person who has any direct or indirect contact, interaction, activity,
transaction, and/or contract with the company such as a specialist or consultant, shareholders, directors,

or persons with authority to act on behalf of the Company, customer/sales representative/partners/vendors
of the company including employees, attorneys or agents who have liaison with the company
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Data Controller means a person or a juristic person having the power and duties to make decisions regarding
the collection, use, or disclosure of the Personal Data;
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Data Processor means a Person or a juristic person who operates about the collection, use, or disclosure of the
Personal Data under the orders given by or on behalf of a Data Controller, whereby such Person or juristic
person is not the Data Controller.
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Person means a natural person;
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Data Processing is any activities related to personal data or sensitive data e.g. store, copy, manage, keep,
update, change, use, recover, disclose, send, announce, transfer, collect, delete, destroy, etc.
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Act means Personal Data Protection Act B.E. 2562 of Thailand.

msdszananadeyadiuynnanazveyasenlyia - Personal and Sensitive Data Processing
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You acknowledge that under the purposes of job application, employment contract, employment term contract,

consulting contract, sales contract, trade agreement and other service contracts (“Contract™), we are entitled
to collect, use and disclose your Personal Data and Sensitive data (“Processing”).

We need to correctly, completely, and sufficiently receive your personal information to perform the obligations
under the job application, Contract, regulations, internal rules, and/or our operating rule and/or performance
under applicable law. If we did not correctly, completely, and sufficiently receive your personal information,
it may result in the delay or any inconvenience of our performance under the Contract or rule binding between
the company and Candidate or Employee or Other interested parties. In case of necessity, we may reject any
obligations to the Candidate or Employee or Other interested parties to comply with the terms in the Contract
and applicable laws. However, we respect your right and will process Personal Data and Sensitive Data based
on legitimate purposes. The company has NO purpose or policy for collecting, using, or disclosing your
personal or sensitive data (such as nationality, religion) other than the above purposes.
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Below are details of our processing activities by both self-managing and outsourcing performing:
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o a - Data Owner
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Recruitment activities by the company include when Contract
Candidate and Employee contact the company
directly and internal recruitment.
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Employee applied for the job from a referral Consent
program or a recruitment outsourcing service
provider.
m3suainsgm / duwaneeas / sam/ Jlisns vie
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) Recruitment and selection of partners, suppliers, Contract/Consent
NMIUIMITIAMIANUMIANATNU | consultants, service providers, or tender.
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Job Application and HATMTUNTVEIED1IFNND MW NG (RWISVN Ty / mihiiaunguing
Employment Management, o 4 dae o "N BN )
=) tM t AMAUINUIHNNINUA) .
rocurement Managemen Contract/lawful basis
Examining bankruptcy name list and risk assessing
according to Anti-Money Laundering and Counter-
Terrorism laws (“AMLQO”) (only specific position)
msasnilszinewanssu (ndisuainsminauly
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. . o 0o o
Examining criminal record (In the case of Consent
recruiting employees, only certain positions are
specified by the company)
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Interviewing, examining education background or Contract/ legitimate
working experience history from other sources, interest
data analysis, comparison, employee selection, and
contract process.
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o A a Data Owner
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Data analysis, selection, account opening/closing of a Contract/ lawful basis/
business partner, contracting, including purchase orders. | consent
¥
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Aoy ¥3e Mylianwdyan Contract
Employee record, employee card, equipment, tool,
computer, mobile phone, e-mail, username &
password for accessing the necessary system and
other related matters to prepare working, training
or test or compliance agreement.
Toyey ANuEugen
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“ , “ “ Contract/Consent
nde919951la (CCTV) iemsifiiaau -
sz Tyridurousssy
- . 4 A Video and/or sound recording through the Legiti
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company's system and/or through CCTV (CCTV) interest/consent (as [ BN )
wioudmiumsdfiianuves for operation related to sensitive
winnuuazswnaiooes data)
o 9 A
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. L . Contract/ lawful
Applying or renewing visa and work permit and . .
requesting approval relating to work performance basis/consent (relating
to sensitive data)
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HIBNINTTUANE ANVIUTOY °
Requesting for food allergy and any other allergies | Consent
records to train or arrange for related activities.
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youreauuessyliiludegiu EERALLU L L Y
License revocation (only position as required by Contract/ lawful basis
law) and personal data update for the government
system
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o A a Data Owner
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Managing salary, remuneration, wage, bonus, Contract/lawful basis
overtime wage, accommodation cost, travel fee,
employee loan, and any other benefits for employee
) EFl
MsusMsTan1siseenenuilsziudiay nesudiseudes
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Managing social security fund, provident fund, and | Contract/lawful basis
workmen compensation fund
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Managing employment taxes e.g. withholding tax
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Compensation and welfare | Determining the scope and conditions for contract | contract/lawful basis
management performance, auditing, and evaluation of contract
performance.
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Contract/lawful
Managing welfare, protection and security basis/legitimate
recording, accidental and dangerous alleviating interest
measures, video and/or sound entry-exit recording,
report and medical care service
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) o ) o Consent/protecting or
Recording medicine history and alleviating preventing danger
accident, incident, emergency case or danger against life, body, or
against life, body, the health of employee, annual health of a person
health check, including the security of employee
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o A a Data Owner
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Managing life insurance, group insurance, )
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consultant e.g. disclosure for survey and
Compensation and welfare compensation analysis
management — — ~
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Birthday announcement and condolences on the Consent
loss of an employee’s family member and the
request for a food allergy record for activity and
party arrangement
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2 aq o 4 o A o deay 1 oo Gt ¢
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o
Managing employee’s activities e.g. birthday party, Contract/legitimate
new year party, any party, and outing trip for the interest
employee.
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Managing day off, leaves, and late arrival Contract/lawful basis
A o Y ' v
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) Legitimate interest
Compensation and welfare | Announcement as a newcomer, candidate, or
management employee of the month/year, long service award,
promotion, and relocation of employee.
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9 A
Lasan wihnaungrY °
Seizing of salary or remuneration as required by Lawful basis
the order of execution department or official
receiver in the bankrupt case.
VERSION 002/2022 LUBE TECHNOLOGY CO., LTD. 7




ulowiedioyadauyana - Privacy Policy

Personal
o a a Data Owner
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Processing Area Activities Basis for Processing 9;; g
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W33 SwreanuazaIn tavtlseaunusTnINuTen
MIVIMTTANIAIUMTUE wazandi Toya °
Sales management Providing services, facilitating, and coordinating Contract
between the company and customers.

' ¥ A ag a oA
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VsHndahuazlideyadiuyanaveyanauaz/msedumuly

Y 1y A Y 1 v A o
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Document management Issuing various documents, either in paper or Contract ®
u g electronic form, prepared by the Company and
containing personal information of
customers/suppliers and/or agents to deliver to
customers/suppliers and/or agents.
Y @ @ F4 Y ' 9 2 o v
NITLVITUNITDUIY u,asmmaummmﬂumumm aImsy WYY/ ﬂiﬂwuaumau
Winau 537U
[
oo v - Training and exam testing for any area of Contract/legitimate
MIUIHITIANMTAUMTHNOUTY .
knowledge of the employee. interest
uazmﬁﬂixzﬁuwmm
. mstmuaithmnelumsshon msdsaiiiuwamshauves | v
Training and performance 3 N o - a1 / sz lonidusoy
evaluation management wiinau myisanliudrie UsuRumeu tagiasan
4 . I
isoqTuiie [ ]
. . . Contract/legitimate
Goal setting, performance evaluation, promotion, interest
salary, and bonus review.
MINTINABY MITUAIUAOUAIUNYANTTNIIIA H3DUAAD . o

- v o e A - TYN/ HUMAUNY KUY /
NN NYISIVID LASTVIUNAUNITNINTUYINDIEN NI ‘e
- Y 5z TormidurousIsy
wmimmazaﬂﬂymnuﬂ . .

MIUTMIIIAMTNUTT BT . . . _ Contract/lawful
) . Monitoring, investigating fraud, or illegal behavior basis/legitimate
VOWWIN W'ﬂﬂmm wagms by Ie_xw,_ rules, a|_1d workl_ng reg_ulatlons, including interest
WSS e disciplinary action consideration.
Compliant, Dispute, B . .
Lawsuit, and Risk myauiumalae mensiaaey FuaIu davaIu AuliuaA Fayan / wihitamngring /
Assessment Management wiedutiumasmslan e l¥ansaudyguazawngning | jseTenisurousssy
. . L L L ([
Taking any action for monitoring, investigation, Contract/lawful/
suing, or undertaking any measures to protect the . .
lawful or contractual rights. legitimate interest
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Personal
o a a Data Owner
HRUIAVDINMIAUHHINU NAINIIN §1Hﬂ1iﬂ§$N’JﬁNﬁ
Processing Area Activities Basis for Processing 9;; s
s | g 8
&[S |5
msdasudeyaneItumsnisavesninauliun
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1 <
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Compl_iant, Dispute, Reporting fraud cases of the employee to the !.a;wful{ legitimate
Lawsuit, and Risk regulator and any authorized officer as required by | M€reS
Assessment Management law e.g. police, OIC, AMLO, revenue department,
execution office, Royal Thai Police.
ﬂ15‘lJQS‘Hﬁﬁlﬂﬂh‘i’ﬁ’u!ﬁﬂ?ﬂ’l}ﬂ\iﬁuﬁﬂﬂiiuﬁlﬂuﬂWiﬁﬁﬂﬁHuLﬁﬂ
ilnsduiivgsnevessisnadiuldedwswiu Taseguu
ﬁugmmuéﬁ%ﬁmuﬂﬂgmw U MIvooyInliznou wﬁ’qﬁmmgwma /
msusmstamsna Avms, msvunzidouiuminenussms, uaz suq Budy | sz Tenisurousssy ° °
General Management Managing supporting activities to make the Lawful/legitimate
Company's business run smoothly based on legal interest
requirements such as applying for business
permission, registration with government agencies,
etc.
MIVIMIIANIINMIAI00N MItnBeaiory MstansawinaIu
MIAUFAVITYYIAWMIHUANIAT HIoNMTUDNENT Y
v Y Y q9 1 A4 9 '
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v ATNATININT FUIA1T dninanlsziudany auaaseaud | g 2
IN w C oy a Wy /wummungwma
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Termination Management _ _ _ ) o Contract/lawful basis
Managing resignation, retirement, dismissal of an
employee, the contract expired or terminated,
Informing the above information to relevant
agencies such as Revenue Department, Bank,
Social Security Office, Immigration Office
2.2. vinimualdinasmslumsSnvnnuiuasasansvesioyavesniuediunuizauuazdoanaoInun1s e
o ) ' A g ' A o Y =2 o Y A A 9
anuduvesteyadIuyanansevoyason Inuietlesnumsgayrie M shate 19 wlas udlvnsedlamedoya
' ' iAa A ' 3 { o
druyanansedeyason luilag lulianivse lagluseudrengruie TaelhiluluawidmualuinasgiumaTulad
AMIAUNAVOILTEN
We will strictly and properly implement the Personal Data security measure and be compliant with Privacy
Policy to protect your Personal Data or Sensitive Data from any loss, destroying, modifying, accessing, or
disclosing without permission or legality following IT Standard.
o A A A A a o o ] ' ' < o a A Y]
2.3. mnmenasimanlasunilas wagmsamuauiaglseasnlumslszuanadoyadiuyana iy umsauiiumame 14
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iunethegsnmsuazthoyanaveitn dnllszma viedwausaldminnunsu nazdaldtduinmsud luiuay13
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agrueimualiaesvenudusoN)
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If there is any change and/or adding to the purpose of processing e.g. processing based on contract or lawful
basis etc., we will inform you of the new purpose via Administration, poster announcement, or e-mail. We
will record such changes for evidence. In addition, we may request your consent before processing any
activities for new purposes (if consent is required by law).

3. msilszanawadeyadiuynnastiesding - We process your Personal Data restrictively

' ' a o Ay =~ < ' o v A
3.1. lumsiszuanadeyadiuyanauazdeyaseulnd UiEnez I9smshwevdrenguieuaziilusssy uazediasinaiies

VAo & o I o v 1 ¥
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We will restrictively process your Personal Data and Sensitive Data by using the legitimate and fair method
and within the scope of the specified objective.
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Other than the specified objective, we will obtain your consent before processing Personal Data; unless

1)
(2)
®3)
(4)
()
(6)
(7)

It is required or obliged by laws;

It is beneficial to you, given that it is impossible to obtain your consent at that time;
It is necessary for executing or performing under the agreement;

It is under the legitimate interest of the company or any other person or any entity;
It is beneficial to your or someone else’s life, health or security;

It is for a purpose of investigation of an officer or judicial process of the court;

It is beneficial for research or statistics preparation.
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3.4.

4.

4.1.

4.2.

4.3.

ulsrnedoyadauyana - Privacy Policy

In case of necessity, we may collect your Sensitive Data for a purpose of the Contract, performing regarding
the Contract and other agreements as related to employment. We however will not collect your Sensitive
Data which is adverse to your reputation or discriminating; unless

(1) You give consent to us;
(2) Itisrequired by-laws;
(3) Itis beneficial to you, given that it is impossible to obtain your consent at that time;

(4) Tt is beneficial to your or someone else’s life, health, or security which data subject cannot give
consent whatever reason;

(5) Itis for a purpose of investigation of an officer or judicial process of the court;

A o < ) ' ' AN Yo VA A A o & 7
‘]Ji‘H1/]6Wi]Lﬂ‘]J‘i’J‘]J‘S’JllL!,aSi%ﬂlﬂgaﬁﬂu‘]_qlﬂﬂaalJ’t‘N‘VI1141/1'1@‘5‘]Jlmnﬂmfim’t‘)umw131uﬂ5mﬂuﬂ]1u%1&ﬂulﬂ1uu AL 9139U0
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9 ' 1

UszTenilumsdfuilgedeyadiuyanavesniuliifluiigiiu vaviiedf v enuainuazlsz@niamuesns

U 3

9
=

FuiuuveII I liagy

We may store your Personal Data together with your Personal Data that we have received from other sources
and may request your consent (in case consent is required by law) for the abovementioned purpose, for
updating Personal Data, or improving our services.

Q Y J Ay v Y Y Y ' A v
mﬁnﬂﬂmmayamuyﬂﬂmmz/mamayaaau"lm%nuymamauan Qﬂi%u?ﬁﬂﬂﬂlﬂijﬁﬁ?uuﬂﬂﬂ NIV HIBITUAN

ngriane - We may disclose your Personal Data to Data Processor or any authorities as required by-laws
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In order to perform the obligation of the job application, Contract, and/or other agreement as related to the
abovementioned objective, we may transfer or disclose your Personal Data and/or Sensitive Data to the data
processor, third party who is the advisor or service provider located both inside and outside country.

a o v I 9 ' 9 ' '
m}mi}zi}ﬂl,ﬂumau”amuuﬂﬂmmz‘ﬁ%ﬂmau”aﬂﬂullwamawmuu’izuu Computer HazeNEIINIVAY

We may store your Personal Data and/or Sensitive Data through a computer and document control system
which is controlled by Administration.

vsgnemilamedoyadiuyanatazniedoyason liavesniuldnuus snu minsauasrndeunielunazneuen

Ao 9 A
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We may disclose your Personal Data and/or Sensitive Data to the company group, our affiliate, internal and
external audit, Revenue Department officer, or any other office as required by relevant laws.
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5.1.

5.2.

ulowiedioyadauyana - Privacy Policy

IS 1 b4 Y \J - . -
MINTIUTINVOIIVBIVRYAdIUYAAA - Your participation as Personal Data owner
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If you would like to know how we process your Personal Data or Sensitive Data, you can send an email to
admin@lubetech.co.th. When we receive your email, we will feedback to you on the existence or the detail
of your Personal Data within an appropriate time.
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You have the right to check the existence of your Personal Data and/or Sensitive Data, the type, and the user
objective. In addition, you also have the right to:

(1) Request a copy or a certified copy of your Personal Data and/or Sensitive Data;

(2) Request to make a change or correct your Personal Data and/or Sensitive Data;

(3) Request to suspend the use or the disclosure of your Personal Data and/or Sensitive Data;
(4) Request to erase or destroy your Personal Data and/or Sensitive Data;

(5) Request to disclose the method of obtaining your Personal Data and/or Sensitive Data for the case in
which your consent has not been made;
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6.

ulsrnedoyadauyana - Privacy Policy

(6) Request to cancel your consent which you have previously made;
(7) Request to transfer your Personal Data and/or Sensitive Data to another data controller;
(8) Contact us or any relevant authorities, if necessary;

(9) Compliant us or Data Processor or our/its employee or our/its service provider in case such person
did not comply with Applicable Personal Data Protection Law.

Remark:

If we process your Personal Data and/or Sensitive Data based on Contract, legitimate interest, or legal
obligation basis, we reserve our right to refuse your right in (3) and (4). Please note that if you choose to
exercise your right in (3) (4) and (6), we will not be able to perform the obligations under the contract which
might result in Contract termination and/or the inability to provide the welfare to you.

szazalumsilszaewateyaaivyana - Period of Personal Data processing
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We reserve our right to process and disclose your Personal Data and your Sensitive Data and any relevant
authorities as required by laws, retention period is as follows; -

» For Candidate within 2 years from the job application date / the date of consent
» For Employee within 10 years from the expiration date of Contract

»  For Director within 10 years from the date of termination of directorship

»  For Other Interested Party within 10 years from the expiration date of Relating Contract

unmvualng - Penalty
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A person who is responsible for carrying out any matter according to his or her duties, if neglecting, ignoring
to give orders, not directing or taking action, or taking any action in duty that violates the Privacy Policy and
Guidelines, causes an offense under legal and/or damages. The Company has the right to investigate and
consider disciplinary action in accordance with the Company's regulations and may be subject to civil and
criminal liability under the Personal Data Protection Act B.E. 2562 (2019) and other relevant laws.
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8. miaﬂéauuﬂmuiﬂmﬂquﬂﬂa - Changes to this Privacy Policy
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We review this Privacy Notice regularly and may reserve the right to make changes at any time to take
account of changes in our services, operation, and your suggestion. We will either notify or send a notice to
you regarding the change of this Privacy Policy before making any change. You can check with the
Administration Department of the company, poster announcement, or e-mail. If it is necessary to request
your consent, we will proceed to request additional consent from you.
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For your personal data and sensitive data that the company received or maintained before June 1st, 2022, we

will remain the Data Processing thereof as the same purposes. In case you do not want we to do so, you may
exercise your right as per the Privacy Policy mentioned above.

8.3. Mnmuldoaadeiiuay TisaaaasusEnlan:
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< Aasarmrhnduasesdeyadiuynaa: fhegsmsuazihoynna admin@Ilubetech.co.th

If you have any questions, please contact us at:

Lube Technology Co., Ltd. (Head Office)
22nd Fl., Paso Tower 88 Silom Road, Suriyawong, Bangrak, Bangkok 1050
Tel: (66 2) 634-3855  Fax: (66 2) 634-3856

+«+ Contact Data Protection Officer: Administration Department admin@Ilubetech.co.th

9. msvenuly - Effectiveness

v o v o d : s
> darhwaziisuldaswsn: wlewtedeyadiuyana nesdu 001/2021 - weunsnginy 2564

> sulgandlvarga: ulevnedeyadiuynna oS 002/2022 - 3uldaaus Weuiinguieu 2565 iHuduly
» First effective: Privacy Notice version 001/2021 --- in July 2021.
» Latest revision: Privacy Notice version 002/2022 --- Effective from June 2022 onwards.
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